
SAFEGUARDING CASE STUDIES 

 

Safeguarding Responsibilities 
 

Case Study  

A leader has turned up very obviously drunk to the Anchor session. The Leader 

in charge has spoken to them and asked them to leave the premises. On their 

way out they were shouting and swearing, they tipped over the table at the 

front of the hall and pushed two chairs over. As Captain this has been promptly 

reported to you.  

 

 

Suspension 
 

Case Study 1  

A suspended leader contacts you just before the start of the next session. They 

explain that their suspension was linked to a matter in their private lives which 

has now been ‘No Further Actioned’ by police and they are ready to return to 

the Company.   

 

Case Study 2  

A leader contacted you shortly after they were suspended by BBHQ 

Safeguarding Manager and explained that they were involved in a road rage 

incident and had been awaiting court proceedings when they were suspended. 

They pleaded guilty and were fined £50. They would like to return to BB. 

 

Case Study 3 

A leader was suspended after a BB young person alleged the leader hit them 

at a recent BB event. The leader has contacted you and stated that the police 

are taking no further action and they plan to be back at BB for the next 

meeting.  

 

 

 

Communication Case Study  
The BB Safeguarding Manager has contacted you in relation to your 

suspended leader. She can now tell you that the was charged with non-recent 

sexual offences from over 15 years ago (non-BB setting) and that they were 

found guilty at court today, after a trial. It’s Tuesday today and it is expected 

this will be reported in the local paper on Thursday. It may appear in the media 

online before then.  


